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RSDC Rides High On the
Crest of Skilling Wave

E

ver since the Government
who lack right exposure and
of India has put skilling
formal certification, could be
on the centre stage of
recognised under umbrella
India’s policy, with the Prime
initiatives such as PMKVY.
Minister personally overseeing
For this, RSDC has worked
the progress, the discourse
out mechanisms for RPL
on skilling and its dire need
trainings (both in industrial
for nation development has
and plantation sectors), in
become all too pervasive.
MS MEgHNa MISHRa partnership with its training
And why not? India holds a
partners in different states.
Chief Editor
CEO, RSDC
pride of place in the world for
In the recent months itself,
‘demographic dividend’. A large section
training has been provided to 21,515
of the Indian population is young and
personnel under RPL. This certification
raring to go, if adequately skilled.
holds much aspirational value for the
However, this demographic dividend
workforce, and recognition by the
is not going to last forever. This window
Government of India has come as a
of opportunity is open only for a decade
big boost to the working population
or two, because with the passage of
engaged in the unorganized sector.
time, India’s young population also
RPL has been a structured strategy
starts ageing. The government seems
to bring in symmetry with the existing
to be mindful of the same. Hardly a day
workforce. There have been studies
goes by when skilling does not make it
and reports conducted by Rubber
to the headlines. With a view to assist
Board of India that suggest that
in the skilling process and to spread
after being given the RPL training,
the appreciation for skill training in the
the production of rubber latex under
hinterland, the government has already
these skilled workers has increased
commissioned 160 Pradhan Mantri
considerably. Government’s initiative
Kaushal Kalyan Kendras in various
to certify and give the candidates
regions and plans to take the number to
monetary rewards for performance
400 in one year.
makes the training more captivating
Over the last few months, RSDC,
for the workforce and also helps the
as one of the key sector skill
organization retain them for longer.
council (SSC) has stepped on the
The rubber sector employs more
pedal too. A large number of MoUs
than half a million people and about
have been signed up with a range
twelve million people are entering the
of organizations – universities,
job market every year. Skilling such a
government departments, state
large number of people is a daunting
skilling missions, and a large number
task. RSDC is committed to reach out
of training providers.
to all those who are looking for growth
Making full use of government
opportunities in the rubber sector, and
policies, especially Pradhan Mantri
the industry is always on the lookout
Kaushal Vikas Yojana (PMKVY) and
for industry-ready people.
Recognition of Prior Learning (RPL),
Happy Reading! •
RSDC has cast its net wider. It is
pitching in aggressively to train
the workforce in the unorganized
sector to make them count through
certification process.
RSDC firmly believes that the
skills of a large number of young
people from the unorganized sector,
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Hon’ble Minister inaugurating the first issue of Rubber Skills Time
(L-R) Ms Meghna Mishra, CEO RSDC, Ms Shewani Nagpal, Director RSDC, Ms
Pritha Biswas, Asst. Manager RSDC, Mr Vinod Simon, Chairman RSDC, Hon’ble
Minister Mr Rajiv Pratap Rudy and Mr Mohinder Gupta, GC Member RSDC

a New Beginning!

Mr Vinod Simon, Chairman RSDC
and Hon’ble Minister Mr Rajiv
Pratap Rudy in discussion over
the future map of RSDC

“The initiative to bring out a magazine dedicated towards
skill development activities in the rubber sector, is a step
towards creating an ecosystem where availability of skilled
workforce will no more be a challenge for the industry.
The activities and initiatives by RSDC and the government
of India are meant to benefit the industry as well as to
create opportunities for the youth of
our nation. I am ecstatic to see that
Rubber Skills Time will chronicle all
these activities and will, therefore,
create awareness about them in
the industries and in educational
institutes. The magazine
has come out really well. I
congratulate the RSDC team for
bringing the essence of Skill
Development so effectively
through this magazine.”

— Hon’ble Minister Mr Rajiv Pratap Rudy

Rubber Skills Meet
organized at Footwear Park
in Bahadurgarh, Haryana
RPL training under the PMKVY
scheme being conducted by
Rubber Board of India at Kerala
for Latex Harvest Technician

Fresh Training under the
PMKVY scheme being
conducted on the shopfloor
of Relaxo at jhajjar

Skilling – The Fastest Way to
Strengthen Backward Classes

W

ith a view to bolster the drive
to bring backward classes in the
skilling ecosystem, Rubber Skill
Development Council (RSDC) has signed
a Memorandum of Agreement (MoA)
with National Backward Classes Finance
& Development Corporation (NBCFDC).
“Skilling could be the fastest way to
improve the lives of vulnerable sections
of the society. At RSDC, we are
committed to create a pool of skilled
and readily employable workforce to be
absorbed in the industry,” said
Mr Vinod Simon, Chairman RSDC.
It is notable that the skilled
and educated population of
Top: Left to right:
any country drives its GDP.
benefit of backward
Ms Shewani Nagpal,
Therefore, it is essential to
classes living below
Director RSDC; Mr A.K.
Punia, General Manager the poverty line
increase competitiveness
(Project) NBCFDC;
and innovation through
and to assist the
Mr K Narayan,
Managing Director
education and skill
poorer section of
NBCFDC;
development, especially for
these classes in skill
Mr Vinod Simon,
Chairman RSDC; and
the underprivileged sections
development and selfMs Meghna Mishra,
of the society. “Eventually,
employment ventures.
CEO RSDC during the
signing of MoU
we plan to emerge as a
RSDC has been
preferred Sector Skill Council
involved in making
Right: Latex Harvest
Technician training in
by facilitating training and
the rubber sector
Tripura
employment to backward class
competitive, with singular
candidates,” added Mr Simon.
focus on skilling, a dire need for the
Under the MoA, RSDC will
rubber sector in India, which employs
implement a Skill Development
an estimated two million people.
Training Programme (project) in the
This collaboration with NBCFDC is
rubber and tyre sector as sponsored by
meant to skill and eventually uplift
NBCFDC from time to time.
the demographic that is backward
“The MoA has been signed
and below poverty line through skill
considering the immense potential
training in rubber sector. It will not
for training youth belonging to
only create skilled manpower for this
the backward sections who have
sector, but will also bring them out of
employable skills for the rubber
their poverty. Many of the job roles in
sector. Rubber and tyre represent a
the rubber sector enable candidates
rising sector in India, with healthy
to become self-employed, thus giving
growth rates, both in the domestic
them the opportunity to create
market and exports,” said Ms Meghna
employment for others too.
Mishra, CEO, RSDC.
NBCFDC, under the aegis of Ministry
aFTER TRaININg, SkILLED
of Social justice and Empowerment,
CaNDIDaTES CaN BECOME
Government of India, has been formed
SELF-EMPLOYED, CREaTINg
with an objective to promote economic
JOBS FOR OTHERS
and developmental activities for the

For achieving this objective,
RSDC has chosen training providers
with expertise in effective delivery
mechanism for skill training. A
stringent accreditation process
is followed to ensure quality of
training delivery by training service
providers, which is followed by regular
assessments. RSDC has developed
National Occupational Standards
(NOS) for various job roles and
ensures that the course curriculum
prepared by the training service
providers is aligned to the NOS.
Ministry of Skill Development’s
persistent move to make skilling and
vocational education aspirational
has proven to be of great help,
aiding to meet the ambition of
a large section of youth from
backward classes who are looking
for social mobility and stability. •
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SPECIaL TaLk: ajith kumar, IaS, Chairman, Rubber Board of India

Collaborating to Empower Skills
in Rubber Plantation Sector

N

atural rubber production has registered
an increase of 8.7% in comparison to
the previous year. Keeping the current
scenario in view, we had a special talk with
Mr Ajith Kumar, IAS, Chairman, Rubber Board
of India, about the skill development initiative
in natural rubber plantations.

Do you think that the short-term training
programmes introduced under the flagship
scheme of Pradhan Mantri kaushal Vikas
Yojana are able to meet the objective of the
government for creating a
skill ecosystem as per the
demand of the sector?
The Rubber Board had
submitted two projects
to the Ministry of
Skill Development and
Entrepreneurship (MSDE)
to address the shortage
of skilled manpower
in critical job roles of
tapping and processing
through reskilling/up-skilling and new skilling
programmes for the benefit of the rubber
plantation sector in the country. The training
programme has definitely helped the sector,
like any other sectors, to fulfil the objectives of
the PMKVY and that of the plantation sector.
How has your experience of conducting the
RPL Training for rubber growers associated
with the Rubber Board been?
During the first phase of the Recognition
of Prior Learning (RPL) programme,
the Rubber Board had undertaken
two job roles – Latex Harvest
Technician (Tapper), and
Processing Technician (Rubber
sheeting). The selection of these
job roles was mainly to address
the shortage of skilled
workforce in the
plantation sector to
carry out scientific
tapping and processing
of the produce. The
04 | jULY-SEPTEMBER 2017

Top: Trainees getting
hands on experience
of rubber tapping on a
plantation in Tripura
Above: Trainees after
successful completion
of RPL in Tripura

aJITH kUMaR,
IaS, Chairman
Rubber Board
of India

Rubber Board has been
training tappers through
various means, but it
could not match up with
the demand for trained
tappers. Resultantly, a
majority of the tapping force available in
the country are informally trained. Such people
have practical expertise, but no technical
background. As per a study conducted by the
Rubber Board, 1.5 lakh skilled tappers are
required, whereas only 50% are available. The
RPL programme has helped to up-skill these
tappers, upgrading their knowledge and skill in
the harvesting of the crop.
Phase I of the RPL project was confined to
Kerala, and phase II is covering Tamil Nadu,
Karnataka, Tripura and Assam. The Rubber Board
has a network of offices and technical officers all
over the rubber growing regions. The extension
officers of the Board have good rapport with the
growers and tappers through the growers’ cluster
called Rubber Producers’ Societies (RPSs), which
proved helpful in the smooth and effective
implementation of the programmes.
Do you see any substantial increase in the
productivity post the training?
On completion of phase I of the RPL, a
structured post-evaluation survey was
conducted, which revealed that there is a
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34% increase in the skills of tappers who
were trained under the programme. Also, the
monthly yield in the holdings tapped by those
who had undergone training has shown an
increase of 16%. Among the participants, about
40% were marginal farmers doing their own
tapping. All in all, there has been a substantial
increase in productivity among the plantations
in Kerala after the training. As per the survey
report from the stakeholders, there is a
difference in the quality of the produce which
comes to the market after the RPL programme.
What are the future plans of Rubber Board
vis-a-vis skill development activities, to
create employment and entrepreneurship
opportunities in the sector?
The Rubber Board considers the PMKVY
scheme as an opportunity to bring up
skilled manpower on all fronts in the rubber
plantation and industrial sectors. We have
enlisted the successful candidates of the RPL-I
project and it will be published on the web
and all over social media. The Board is also
promoting entrepreneurship in plantation
sector through contract farming.
In the second phase of the RPL project,
22,000 people will be trained in four job
roles – Latex Harvest Technician, Processing
Technician-Rubber Sheeting, General WorkerRubber Plantation and Rubber Nursery
worker-General – in Kerala, Tamil
Nadu, Karnataka, Tripura
and Assam.

PHaSE II OF THE RPL PROgRaMME EFFECTIVELY
aDDRESSES CRITICaL REQUIREMENTS IN THE
RUBBER SECTOR TOWaRDS SUSTaINaBILITY
Top left: Inauguration
of RPL Trainings
by Minister of Skill
Development and
Entreprenuership, Shri
Rajiv Pratap Rudy along
with Mr Ajith Kumar, IAS
and Rubber Board team
at Kottayam, Kerala
Top right: RPL
Training of Latex
Harvest Technician
for extraction of latex
conducted in Ernakulam

Besides the RPL projects, the Rubber Board
has submitted Special Projects for Kerala,
Tripura and Assam for new skilling in the
plantation sector. The Board also intends to
undertake RPL projects for industry sector in
association with RSDC. As per RSDC, close to
20,000 people have already been targeted
for the RPL project in industry sector during
2017-18 for the southern states, which is
proposed to be implemented through Rubber
Board, commencing from july 2017.
How do you look at the collaboration
between Rubber Board of India and RSDC,
and the role RSDC plays in reducing the
existing gap of skilled manpower in the
rubber sector?
The massive launching of the programme
targeting 10,000-20,000 persons within the
stipulated period is a big task indeed. The
collaboration with RSDC was really helpful for
the Rubber Board in executing the project easily
and effectively. It was a good example of Public
Private Partnership mode of implementation.
The initiative taken by the MSDE to extend
the PMKVY Scheme to rubber plantation sector
has been much appreciated by the farming
community. Since the rubber plantation sector
was passing through a period of distress, the
project has helped in addressing a few critical
requirements of the sector in a time bound
manner towards sustainability. •
We thank Mr Ajith Kumar, IAS for giving his valuable
time and opinion to our readers. It has given us an
insight into the plantation world of rubber.
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Relaxo Lends Support
for Skill Training

I

n a gesture worthy of emulating by
other companies, Relaxo Footwear
has extended all out support for
skill training under Pradhan Mantri
Kaushal Vikas Yojna (PMKVY) for the
rubber sector.
Webtech Universal Learning Pvt.
Ltd., a training partner of RSDC,
has started PMKVY fresh trainings
in jhajjar, Bahadurgarh (Haryana).
Relaxo Footwear, one of the leading
names in rubber footwear, has come
forward and extended its support
by providing its shopfloor for the
practical classes and their training
room for theory classes.
PMKVY is a flagship scheme meant
to impart skill training to the rural and

urban youth who are school/
college dropouts. Along with
skill, the training covers soft
skills and digital literacy as
well. On successful completion
of the training, candidates
are awarded with a joint
certificate from RSDC, NSDC
and Government of India.
Trainees undergoing
Center Inauguration
production managers and
practical session at
ceremony was organized on Relaxo Footwear Plant trainers. Around 250 students
in jhajjar
17th May 2017 at jhajjar
have enrolled for the programme
(Haryana). The inauguration was
and have been issued PMKVY kits to
graced by Mr Ashish Nigam, AVP –
facilitate learning. These candidates
Manufacturing (Hawaii); Mr Sanjay
will undergo practical and theoretical
Kalkal, M.D. – Webtech Universal
training of Compression Moulding
Learning Pvt. Ltd.; Mr Ratnesh Mishra,
Operator and Material Handling and
Dy. Manager – Affiliation & Training,
Storage Operator. •
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Vocational Courses in Rubber
Technology in Various Universities

T

he growing disconnect between
higher education and industry
requirement in India is a
matter of grave concern. Industry
is perpetually short of employable
manpower, notwithstanding the
fact that the number of universities
have gone up exponentially. As
per industry feedback, even some
of the best universities in India
are producing qualified
but hardly employable
graduates. As a result, the
employability gap is getting
wider by the day. More so in
the case of rubber, as very
few universities and institutes
have been running rubber
technology specific courses.
In an endeavour to bring
quality to this training
and to bridge the
prevailing skill gap in the
sector, RSDC has devised
innovative training
models for enhancing
vocational education
system in the sector and
creating a workforce
that is technically
sound and are aligned
with the particular job requirement.
This is achieved through National
Occupational Standards (NOS).
‘B.Voc in Rubber Technology’ is
a three-year programme, giving
students an insight into the rubber
sector. It also gives the students
the freedom of exiting at the end
of the first or second year, with
adequate knowledge and skill. If a
candidate exits at the end of the
first year, then they gets a Diploma,
and if he exits at the end of the 2nd
year, they are eligible for Advance
Diploma. After completing the
programme in 3 years, the candidate
gets a B.Voc in Rubber Technology
degree. Prestigious universities like
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Top: MoU exhanging
ceremony at Dr. M.G.R.
Educational and
Research University
Left: Hindustan
University Vice
Chancellor and RSDC
Chairman signing MoU
for conducting B.Voc
program for their
students

Tripura University, Hindustan
University, Chennai and Dr. M.G.R.
Educational and Research Institute
University, Chennai have signed a
Memorandum of Understanding for
offering the aforementioned course
to their students.
Similarly, dual certification is a
value added program which is offered
to the engineering students pursuing
B. Tech in polymer technology,
chemical and automobile streams. It
is currently being offered at BS Abdur
Rahman Crescent University, Chennai;
Kamaraj College of Engineering and
Technology, Madurai; Downtown
University, Assam and ICFAI
University, Tripura.

Below: At BS Abdur
Rahman Crescent
University, during
the signing of MoU
for conducting
Dual Certification
program in
presence of
both RSDC and
university team

RSDC is aiding these
universities in industry
internships, industrial
training and placement
of students pursuing
this course. RSDC is also
providing certification and
assessment support for the
same. To ensure quality of
the training delivery, RSDC
has adopted a stringent process for
accreditation of training providers and
assessment bodies.
The courses and programmes
aligned to the cutting edge curricula
developed by RSDC would enhance
the employability of students of these
universities by equipping them with
relevant skills for the industry.
RSDC will also facilitate training
of trainers and help in provisioning
of Master Trainers from the industry
as required. RSDC ensures optimum
quality of training delivery by adopting
a stringent process for accreditation of
training providers, and assessment and
certification of trainees. •
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Resounding Success
of Rozgar Mela, MP

W

ith a view to create
awareness about skilling and
emerging job opportunities
in the rubber sector, Rubber Skill
Development Council (RSDC) recently
organized Rozgar Mela at Vidisha in
Madhya Pradesh. It was organized
in collaboration with one of RSDC’s
key training partners, Swami Ambrish
Chetanya Sewa Samiti (SACSS).
Inaugurating the Mela, the chief
guest Mr Surya Prakash Meena, State
Minister, Govt of Madhya Pradesh
said, “Pradhan Mantri Kaushal Vikas
Yojna (PMKVY) is a great initiative to
upskill the youth in the country. Skill
India Mission is focused on increasing
employability in those areas which have

remained undeveloped so far.” A footfall
of a thousand students was witnessed
at the Rozgar Mela and more than two
hundred students were shortlisted in the
first round of interviews. The Mela was
conducted for those students who were
trained in job roles for Compression
Moulding Operator, Rubber Product

Assembler, Tyre/Tube Repair, Tyre Fitter,
and Tyre Moulding Operator.
“Rubber is a growing and highly
employment intensive sector in India.
The purpose of the Rozgar Mela was to
reach out to the youth at the grass root
level in regional areas and apprise them
of several job options available to the
skilled personnel in the rubber sector,”
said Ms Meghna Mishra, CEO of RSDC.
The Mela gave an opportunity
to several tyre dealers and rubber
products manufacturers to recruit
trained personnel, while giving skilled
students some industry exposure. •

Rubber Industry in Punjab
gets a Skilling Boost

F

rom the manufacturing point of
view, Punjab represents one of the
largest clusters of rubber products
manufacturing units. A majority
of them are in the MSME sector,
therefore, a major effort towards
upskilling and reskilling of workforce
employed in rubber industries in
Punjab has been undertaken by RSDC.
The training is currently being
provided under PMKVY (Pradhan Mantri
Kaushal Vikas Yojana) scheme launched
and promoted by the Government of
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India. Individuals with prior learning
experience or skills are also assessed
and certified under Recognition of
Prior Learning (RPL) programme. RPL
is a platform to ensure that learning
at the workplace gets recognition
along with the assessment and
certification of the skills.
Under the ongoing exercise,
more than 8,000 candidates will be
assessed, trained and certified. The
jobs roles for which candidates will
be certified include junior Rubber
Technician, Mill Operator, Compression
Moulding Operator and Material
Handling and Storage Operator.
To boost their morale and motivate
the employees to enroll under RPL,
the PMKVY scheme offers various
incentives to the candidates. Certain
pass percentages are set, which when
achieved, the candidate is felicitated
with a marksheet, certificate and a

monetary pay-out. Candidates who
are not able to meet minimum scores
required are further encouraged to
undergo a short term training under
the PMKVY 2.
Prominent names that have enrolled
for the RPL project in Punjab include
Metro Tyres, Ludhiana; Govind Rubber
Ltd., Ludhiana; Ralson India Ltd.,
Ludhiana; and Speedways Tyre Ltd.,
jalandhar. The training programme has
already been initiated and more than
2,000 employees have undergone the
training and assessment process. •

Corp. Oﬃce: 1st Floor, Tower 3, IGL Complex, Plot No.2B, Sector 126, Noida, 201304, Tel: +91-120-4871000, Fax: +91-120-4871030, Email:info@isrl.co.in, Website: www.isrpl.co.in

Bhargave Rubber, an
RSDC Success Story

B

hargave Rubber was
training our employees under
established in 1995 and
the RSDC training modules
we pride ourselves in
and benefitting from it.
delivering quality products
It has not only created a
for the last 22 years. In an
pool of skilled workers for
industry like ours, we are
us, but has also benefitted
in constant need of skilled
our clusters that are in need
workforce, so we can meet
of skilled manpower. These
client requirements. Hiring
training programmes
LakSHMI NaRaSIMHaN
unskilled manpower and
are conducted under
Managing Director
then getting them trained
the government-run
on our shopfloors has been the age
Pradhan Mantri Kaushal Vikas Yojana,
old trend for us. It inevitably led to an
which helps us, as an industry, by
uneven consumption of time, efforts
incentivizing these trainings.
and funds. Getting skilled manpower
Now we can train our own
had always been a challenge.
candidates, and when in need,
A few years ago, we came to know
we always have a pool of skilled
about Rubber Skill Development Council
manpower which can be easily
(RSDC) and its initiatives towards skill
deployed. This has also created a
development in our sector. It aroused
lot of job opportunities for the local
interest within our team. We were so
youth who are unable to pursue their
used to the previous ways of acquiring
studies due to financial constraints.
workforce that it never occurred to us
I believe such initiatives by RSDC
that there might be ways to get skilled
and the Government of India will open
workforce where we would not have to
more doors of opportunities for both the
invest much. Since then, we have been
industry and as well as the nation. •

Student Commendation

M

y name is Sumit Rai and my father’s name is Shri
Ashok Kumar Rai. I live in a village near Vidisha
and come from a farming background. I could study
only till 10th standard and thereafter helped my father
with farming. Last year, I came to know about Pradhan
Mantri Kaushal Vikas Yojana being run at a centre in
Vidisha. I joined the training in Rubber Sector for Tyre Tube
Repair (Tyre Care/Services). The training was very effective
as I had to go through practical classes too, giving me
hands-on experience. I successfully completed my
training and received a Nationalized certificate. I
have now started my own tyre repairing shop in
Gulabgunj. My life has completely changed now.
I have employed two helpers in my shop and
feel proud to have provided jobs to them. I am
thankful to this PMKVY programme and RSDC that
has made a farmer like me an entrepreneur. •
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Recognition of
Prior Learning

T

o recognize the learning
experience or skill of an
individual, gained over a period of
time while working on shopfloor,
the Government of India has
launched the RPL scheme
(Recognition of Prior Learning)
under its flagship program of
Pradhan Mantri Kaushal Vikas
Yojana. Following are the key
features of the programme:
• Any employer can apply for
getting their workforce certified
for the job roles prescribed by
RSDC under this RPL scheme.

• The training will be conducted
on the employer’s shopfloor, as
per a to pre-planned schedule.
• The employees have to undergo
the following training schedule:
• Pre-screening and counselling
session
• Orientation
• Final Assessment
• Certification
• RSDC affiliated training partners
will arrange the training as per
the job roles selected.
• The trainers are experienced,
RSDC certified personnel.
• It will help to align the
competencies of the unregulated workforce of
the rubber industry to the
standardized National Skills
Qualification Framework (NSQF).
To apply for RPL scheme, mail us at:
pritha.biswas@rsdcindia.in
For more details, call us at:
011-41009347/48, +91-85888 96911

